Running head: DIVERSITY, EXCLUSION AND INCLUSION OF LGBTQ	2
DIVERSITY, EXCLUSION AND INCLUSION OF LGBTQ	2





Weekly Blog: Diversity, Exclusion and Inclusion of LGBTQ
Student’s Name
Institutional Affiliations


Weekly Blog: Diversity, Exclusion and Inclusion of LGBTQ
The Lesbian, Gay, Bisexual, Transgender, and Queer (LGBTQ) movement continues to fight for diversity in the acknowledgment of their rights as normal human beings. Occasionally, the LGBTQ acronym is expanded to LGBTQIA, with the I standing for Intersex individuals whose sexuality is unclear due to genetic or physiological differences; and the A for Asexual which describes those who can’t experience sexual attraction (CNN, 2021). Diversity, in this case, is based on the acknowledgment of the differences in sexual orientation without discrimination or exclusion. Recent times have seen various milestones in the acknowledgment of LBGTQ rights, such as the legalization of same-sex marriages in the United States. Although Barack Obama was the first US sitting president to publicly support the freedom of LGBTQ individuals to marry in 2012, the major breakthrough was achieved years later, when the Supreme Court of the United States, led by Justice Anthony Kennedy, upheld a 5-4 majority ruling that prevented states in the US from banning same-sex marriages on June 26th, 2015 (CNN, 2021). This was celebrated by LGBTQ individuals and supporters not only within the country but also worldwide since it was seen as a massive step in the right direction towards embracing diversity regarding differences in sexual orientation.
Negative societal perceptions and discrimination have been the force behind the social exclusion of LGBTQ individuals. In this context, exclusion relates to the inability of LGBTQ individuals to enjoy various rights and freedoms assigned to non-LGBTQ people (Cyrus, 2017). Although the contemporary digital age has enhanced and increased awareness regarding the LGBTQ movement, LGBTQ individuals continue to face discrimination in their daily lives in the form of social exclusion, name-calling, micro-aggression, graffiti, and physical abuse (Anderson et al., 2020). For instance, during Donald Trump’s tenure as the US President, the US government did not allow transgender individuals to serve in the US military (Time, 2017). In the higher education setting, LGBTQ discrimination persists, especially towards transgender and gender non-conforming students, and this has been associated with negative social, psychological, and physical outcomes for LGBTQ students (Anderson et al., 2020). Consequently, LGBTQ students frequently experience exclusion on their campuses and are less likely to participate in co-curricular activities compared to their heterosexual and cisgender counterparts (Anderson et al., 2020). Therefore, to enhance diversity, deliberate efforts should be taken to minimize the exclusion of LGBTQ individuals.
Various social initiatives have been adopted to promote the inclusion and acknowledgment of LGBTQ rights. One such initiative has been LGBTQ diversity training in schools and higher learning institutions targeting their attitudes and perceptions towards LGBTQ individuals and their rights. To enhance inclusion, the implementation of diversity education programs and further training on the professional skills to respond to the needs of LGBTQ students has been adopted by many institutions as a step in the right direction towards enhancing inclusion (Anderson et al., 2020). In the workplace, similar initiatives that support the inclusion of LGBTQ members target policies and practices to ensure they acknowledge the rights of LGBTQ employees. However, many organizations lack the appropriate resources and expertise to effectively promote LGBTQ-positive environments (Anderson et al, 2020). Therefore, to effectively achieve inclusion for LGBTQ rights, more efforts need to be made to increase social awareness and adequate resources allocated towards this cause.
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